Advocating to Increase Community Attendant Base Wage

For the last 30 years, disability advocates have fiercely fought for the right to live in the
community with support. One of the first significant victories for individuals with disabilities in
this fight was in the 1999 Supreme Court Olmstead decision, where the court ruled in favor of
the plaintiffs and found that the unjustified segregation of people with disabilities is a form of
unlawful discrimination under the Americans with Disabilities Act (ADA). Subsequently,
because of this landmark decision, states increased their role in providing community-based
services by tailoring the state’s Medicaid Plan to best meet these individuals’ needs. Over time,
the creation and implementation of waiver programs, along with other supports and services
delivered through a variety of models, has created the complex systems currently in place in the
state of Texas. One of the primary services provided to support individuals with disabilities,
along with older adults, in the community is Attendant Care Services.

According to The Coalition of Texans with Disabilities’ Crushing the Workforce 2.0
Report released in 2022, 302,789 older adults and people with disabilities in Texas were served
through Attendant Care Services across a variety of programs such as StarPLUS, HCS, CLASS,
TxHML, DBMD, among others. Additionally, the report estimates, through a variety of data
collected by the Health and Human Services Commission and data from the Bureau of Labor
Statistics, that 306,410 people were working as full-time or part-time attendants in Texas as of
2022. With 3.6 million individuals employed as attendants nationwide, Texas ranks the
third-largest state in attendant care workers, and a large segment of the workforce is rapidly
nearing retirement age. This means that recruiting and retaining younger people into the
workforce through competitive wages is now more important than ever. However, to the dismay
of many who work in the field and those who crucially depend on these services, Texas ranks in
the bottom 10th percentile of states for wages with an estimated median gross yearly income of
$23,850.

In the 88th Legislature, advocates worked with legislators to increase the investment in
the workforce. However, even with an increase from $8.11 to $10.60 in the base wage, many

individuals are still struggling to retain community attendants as they seek higher paying jobs to



cover the rising costs of basic necessities. One just needs to look at starting salaries in the food
service industry in Austin to see that community attendant wages are struggling to be
competitive. A part-time food service rep at HEB can make a starting salary of $16. A cook at
Plucker’s can make a starting salary of $20 an hour. However, for an individual working as a
community attendant at $10.60/hr. for 40 hours, their estimated gross yearly income is $22,048,
falling well below the 2024 federal poverty level and the overall average income in Texas.

As a result of our legislative advocacy during the 89th Legislature that came to a close in
June, the Attendant Care Coalition was able to secure an increase to the base wage from
$10.60/hr. to $13.00/hr. While this increase is certainly not as large as what we were originally
advocating for, it represents over $2.4 billion allocated from the budget over the biennium. This
is also the second straight session that attendants have received an increase to the base wage of
over $2, whereas prior to 2023, the base wage had only been incrementally increased from
$7.25, the federal minimum wage set in 2009, to $8.11 over the 14 year period.

The fight to increase wages has been long and hard, and our commitment remains
steadfast in obtaining a competitive wage for community attendants in Texas now and into the
future. The Attendant Care Coalition, composed of some of the long-standing traditional
disability advocacy organizations in the state, recognizes the urgency of this issue. Our goal is to
advocate for an increase in the base wage for attendant care services across all programs and
delivery models to be competitive with market rate jobs. Our hope is that legislators will not only

recognize and acknowledge this issue but take decisive action in investing in the future of Texas.



